


USS: Example 1
The example below highlights the before and after position of an employee earning £33,000 per year and 
contributing £2,095.50 (6.35% of Pensionable Salary) per year into USS. Under PensionsExchange the 
employee’s ‘Reference Salary’ remains at £33,000 although the Adjusted Salary becomes £30,904.50.

The employee’s net take-home pay has increased by £196.97 per annum from £23,464.55 to £23,661.52 and 
the total contributions to USS have remained the same. 



USS: Example 2
The example below highlights the before and after position of an employee earning £60,000 per year and 
contributing £3,810 (6.35% of Pensionable Salary) per year into USS.  Under PensionsExchange the 
employee’s Reference Salary remains at £60,000 although the Adjusted Salary becomes £56,190.

The employee’s annual net take-home pay has increased by £38.10 from £39,985.09 to £40,023.19 and the 
total contributions to USS have remained the same.

Pre PensionsExchange Post PensionsExchange
Basic Salary (£) £60,000.00 Reference Salary £60,000.00
Less Pension
Contributions

(£3,810.00) Less PensionsExchange 
Adjustment

(£3,810.00)

Adjusted Salary £56,190.00

Less Income Tax (£12,406) Less Income Tax (£12,406.00)
Less NIC (£3,798.91) Less NIC (£3,760.81)

Net Take Home  Pay £39,985.09 Net Take Home  Pay £40,023.19

SAUL: Example 1
The example below highlights the before and after position of an employee earning £18,000 per year 
and contributing £1,080 (6% of Pensionable Salary) per year into SAUL.  Under PensionsExchange the 
employee’s ‘Reference Salary’ remains at £18,000 although the Adjusted Salary becomes £16,920.

Pre PensionsExchange Post PensionsExchange
Basic Salary (£) £18,000.00 Reference Salary £18,000.00
Less Pension
Contributions

(£1,080.00) Less PensionsExchange 
Adjustment

(£1,080.00)

Adjusted Salary £16,920.00

Less Income Tax (£2,089.00) Less Income Tax (£2,089.00)
Less NIC (£1,144.05) Less NIC (£1,042.53)

Net Take Home  Pay £13,686.95 Net Take Home  Pay £13,788.47

The employee’s net take-home pay has increased by £101.52 per annum from £13,686.95 to £13,788.47 and 
the total contributions to SAUL have remained the same. 

SAUL: Example 2
The example below highlights the before and after position of an employee earning £33,000 per year and 
contributing £1,980.00 (6% of Pensionable Salary) per year into SAUL.  Under PensionsExchange the 
employee’s ‘Reference Salary’ remains at £33,000 although the Adjusted Salary becomes £31,020.00.

The employee’s net take-home pay has increased by £186.12 per annum from £23,556.95 to £23,743.07 and 
the total contributions to SAUL have remained the same. 

Pre PensionsExchange Post PensionsExchange
Basic Salary (£) £33,000.00 Reference Salary £33,000.00

Less Pension
Contributions (£1,980.00)

Less PensionsExchange 
Adjustment

(£1,980.00)

Adjusted Salary £31,020.00

Less Income Tax (£4,909.00) Less Income Tax (£4,909.00)
Less NIC (£2,554.05) Less NIC (£2,367.93)
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12.	 Will PensionsExchange affect the amount of tax relief I receive? 

No, the amount of tax relief received will not be affected.

However if your income is in excess of £130,000 the tax relief you receive either under PensionsExchange or in 
relation to your current method of making pension contributions, may be reduced. This is due to new legislation that 
has been introduced which applies from April 2011. Participation in PensionsExchange will not alter the impact of 
these changes, and conversely will not increase the impact of these changes either. 

If your income is above £130,000, as your tax relief may be reduced regardless of your participation in 
PensionsExchange we recommend you take independent financial advice.

13.   	Are there any circumstances where it may not be advantageous to 	
	 participate?



23.	 Will PensionsExchange have any impact on my payments to the Child 
Support Agency (CSA) / Child Maintenance and Enforcement Commission?

Child maintenance payments to the CSA / Child Maintenance and Enforcement Commission are calculated with 
reference to your net income i.e. your pay after the deduction of pension contributions, tax and NIC.  Under 
PensionsExchange your net income increases because you are paying less NIC and your child maintenance 
payments may therefore increase as a result. 

If you decide to participate in PensionsExchange you should notify the CSA of the change in your net income.  
Contact details for the CSA and further details can be obtained from the CSA’s website at http://www.csa.gov.uk

24.	 Will my student loan repayments be affected?

If you are repaying a student loan taken out with the Student Loans Company, your student loan repayments may be 
reduced slightly as a result of participating in PensionsExchange. This is because your repayments are calculated 
based on your adjusted salary. 

26.	 What if I do not want to participate in PensionsExchange?

You can request an opt-out form from Pension Services which should be completed and returned by the date stated 
on the opt out form should you choose not to participate. 

If you choose to opt out of PensionsExchange you will still be able to participate in USS or SAUL but will not be 
able to take advantage of the NIC savings resulting in an increase in take home pay which is achievable through 
participating in PensionsExchange. 

27.	 What if I change my mind or my circumstances change?

If you decide not to participate in PensionsExchange you will need to opt-out by 30 April 2011 and thereafter any 
subsequent 30 April. All opt outs received will be effective from 1 May. This is, unless you experience a “lifestyle 
event”: 
These include the following:
•	 Birth/adoption of a child
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